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VOL. IV NO.  XX DECEMBER, 2013 

Welcome to the December 2013 edition of Benefit News, brought to you by the DAS Benefits Team.  Benefit News 
provides you with up-to-date information about the State of Iowa’s employee benefits.   
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WHAT’S NEW? 

Fond Farewell 
The DAS Benefits team wishes Rose Baughman a fond farewell.  Rose is retiring on December 
31, 2013 with over 41 years with the State of Iowa.  Rose’s entire career with the State has been 
in Human Resources and she has seen the changes and evolution of the department.  Rose has 
touched the enrollment of each state employee and retiree in the State’s health and dental plans 
with her attention to detail and outstanding customer service.  Please join the DAS Benefits team 
in wishing Rose the best of luck in her retirement.  She will be greatly missed by all of us.   

2014 Edition of “Your Benefits at a Glance”  
The 2014 edition of “Your Benefits at a Glance” is available at the DAS Employee Benefit website 
(http://benefits.iowa.gov/ee_summary.html).   

There are three different versions of the 2014 edition. 

• Executive Branch AFSCME and UE/IUP–covered, Judicial Branch and Legislative Branch employees  
• Executive Branch Non-Contract employees 
• SPOC-covered employees 

Whether you are a new employee or a long-term veteran, please review “Your Benefits at a Glance” to remain up to date 
on your benefits as a State of Iowa employee. 

FROM THE MAILBAG 

A new feature beginning with this edition of Benefits News is “From the Mailbox.”  In each issue, 
we will feature a question or two sent by employees to the employee.benefits@iowa.gov or 
employee.wellness@iowa.gov mailboxes.   

 

My Spouse is Turning 65 
Q I’m an active employee and my spouse is covered by my State of Iowa health plan insurance.  He will be turning 65 

in a couple of months.  Can he remain on my health insurance even when he becomes eligible for Medicare at 65? 
A We are asked this question frequently.  Since you are an active employee and enrolled in a State of Iowa health 

insurance plan, the State’s health plan will continue to be your spouse's primary insurance when he becomes 
Medicare-eligible at 65.  When your spouse turns  65, contact Wellmark's customer service (800-622-0043) to make 
sure that they have the Medicare information on him.  You can keep the State of Iowa coverage as primary and 
Medicare secondary on your Medicare-eligible spouse but if you choose to have Medicare as primary for him, he will 
be removed from State of Iowa coverage. 

Your spouse should enroll in Medicare Part A, effective the first of the month in which he turns 65.  Your spouse 
cannot decline premium free Medicare Part A if he is drawing Social Security benefits.  Your spouse may delay 
enrolling in Medicare Part B until you leave employment with the State of Iowa.  There is a monthly premium for 
Medicare Part B and he does not need this coverage until you retire.  

In order to avoid penalties, we suggest your spouse contact the Social Security office to inform them that you have 
primary coverage through the State of Iowa and do not need Medicare Part B at this time. 

GROUP INSURANCE 

Wellmark ID Cards 
If you elected a different health insurance plan during the recently completed enrollment and change 
period, you will be receiving a new ID card from Wellmark later this month. 

If you are an executive branch non-contract or SPOC-covered employee and you elected the same health 
insurance plan in 2014 that you had in 2013, you will not be receiving a new Wellmark ID card.  Your 
Wellmark ID number will not change.   

You can always order a new/replacement ID card on-line at Wellmark’s website 

http://benefits.iowa.gov/
http://benefits.iowa.gov/ee_summary.html
mailto:employee.benefits@iowa.gov
mailto:employee.wellness@iowa.gov


Page 3 of 6 
Visit the DAS Benefits website (http://benefits.iowa.gov) for more topics of interest. 

(http://www.wellmark.com).  Log on to myWellmark.  If you have not registered with Wellmark, click on the “Register Now” 
button, complete all the information, and click “Submit”.  At the myWellmark website, click on My Account and Order ID 
Card.   

Supplemental Life Insurance 
If you applied to increase supplemental life insurance during the enrollment and change period, the 
coverage will not be effective until the first of the month after DAS receives the approval from The 
Hartford. 

Life Insurance Beneficiaries 
Did you review your life insurance beneficiaries in IowaBenefits (https://dasbenefits.hrintouch.com/) during the enrollment 
and change period?  If not, don’t despair.  You can add or change your life insurance beneficiaries in IowaBenefits 
(https://dasbenefits.hrintouch.com/) at any time during the year.   

If you still have not added your life insurance beneficiaries in IowaBenefits, don’t delay.  Having an up-to-date beneficiary 
designation will help ensure that your life insurance benefits are directed to whom you intend. 

RETIREMENT INVESTORS’ CLUB (RIC) 

The Retirement Investors’ Club (RIC) is a supplemental retirement savings program offered by the State of Iowa 
to help you save for your retirement.  As a participant, you contribute through automatic payroll deduction to your 
457 account and the State makes matching contributions to your 401a account.  You are fully vested from day 
one.  Find out more about this great employee benefit at the RIC website (http://ric.iowa.gov/). 

2014 Deferred Compensation Contribution Limits 
No limit changes for 2014.  You may print a copy of the limits here (http://ric.iowa.gov/documents/limits.pdf) and access 
additional contribution information here (http://ric.iowa.gov/basics/contributions.html). 

Year Regular Limit Age 50+ Limit 3-Year Catch-Up Limit 

  The lesser of 100% of compensation 
or:  

Regular limit +$5,500 for 
employees age 50+  

The regular limit plus 
missed contributions up to:  

2014 $ 17,500 $ 23,000 $ 35,000 
2013 $ 17,500 $ 23,000 $ 35,000 

Payroll Deduction Changes:  If you wish to change the amount of your payroll deductions, complete the RIC Account 
Form (http://ric.iowa.gov/forms.html).  If you wish the change to be effective in January, you must submit your form in 
December. 

Need Distribution Information? 
If you want to learn how distributions from your RIC accounts work, please review RIC Distributions Your Way  
(http://ric.iowa.gov/education/Recordings/Distributions/player.html) (38 minutes).  A brief distributions summary is 
available at http://ric.iowa.gov/documents/distrib_broch.pdf. 

What happened to your investments this year? 
It’s your money-you should know!  Whether you are a beginner or an experienced investor, periodically reviewing your 
portfolio with a financial advisor serves several purposes, but is especially important during rocky economic times.  Your 
investments should reflect your priorities.  There is no additional cost associated with these reviews. 

See Sample questions for an annual investment review (http://ric.iowa.gov/documents/review_ques.pdf).  

When reviewing your portfolio, consider possible changes in your tax bracket, investment goals, financial situation, and 
beneficiary designations.  If adjustments to your investments are necessary, you may complete the changes online 
(access to provider websites is available at http://ric.iowa.gov/providers/active.html), by phone, or request help from your 
advisor.  If you do not have an advisor, contact your provider or access advisor information for each of the RIC providers 
at http://ric.iowa.gov/providers/active.html. 
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News from Providers 

 My Retirement Outlook: It’s like having a retirement planning study guide! 
My Retirement Outlook can make preparing for the “retirement readiness test” easier, 
delivering two powerful calculators in one simple tool.  Get studying!  Check at My 
Retirement Outlook (https://emro.ingplans.com/emro/mro.action).  Products and services 
offered through the ING family of companies in the U.S. 

 

MassMutual’s Retirement Services Division recently launched season 
2 of “The Smart View.”  These entertaining, three-minute educational 
webisodes feature candid dialogue about important financial and 
retirement-related topics.  From your personal computer, tune in to 
MassMutual’s YouTube channel at 
http://www.youtube.com/retiresmart.   
Copyright ©2013 Massachusetts Mutual Life Insurance Company (MassMutual) and 
affiliates, Springfield, MA 01111-0001.  All rights reserved.  
RS: 32609-00 

 
Three Reasons You Should Save for Retirement   

You can’t afford to ignore retirement planning. 

1. We are living longer - retirement income may need to last for 30+ years. 
2. Social Security won’t cover all expenses.  
3. Healthcare costs are outpacing inflation. 

Talk to your financial advisor or Security Benefit at 800.888.2461 today to start saving 
for your future. 

 

Retirement Income Planner - TIAA-CREF’s Retirement Income Planner gives you 
prospective retirement income projections based on your goals, budget and each 
source of potential income. It also can show you how much income you could receive 
from your State of Iowa retirement plan assets. You can use the Retirement Income 
Planner when you log into your account at http://www.tiaa-cref.org. 

 
Looking to boost your retirement savings or reduce your taxable income during 
retirement?  

Contributions to a State of Iowa RIC Roth 457 account may be an attractive option to 
you.  The RIC Roth 457 gives you the option to: 

• Contribute after-tax dollars.  
• Take tax-free distributions if all requirements are met  

Please contact a Fred Brandenburg, District Manager, with questions: 
fred.brandenburg@valic.com 

HEALTHY OPPORTUNITIES 

Recap of the Healthy Opportunities Wellness Program 
The new Healthy Opportunities Wellness Program began October 1, 2013.  Eligible employees for 
the program were executive branch non-contract and SPOC-covered employees (approximately 
4,000).  This new wellness program encouraged participation by reducing eligible employee’s 
share of their health insurance premium ($90 per month for executive branch non-contract 
employees and $62 per month for SPOC-covered employees). 

To participate in the Healthy Opportunities Wellness Program and receive the 2014 premium reduction incentive, eligible 
employees must have completed a biometric screening and an online health assessment by this fall.   

For the first year of the program, the results were outstanding.  Preliminary results indicate that 86% of the eligible 
employees completed both the biometric screening and the online health assessment, thus being eligible for the health 
insurance premium reduction. 

http://benefits.iowa.gov/
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Holiday Health and Safety Tips 
The holidays are a time to celebrate, give thanks, and reflect.  They are also a time to pay special attention to your health.  
Give the gift of health and safety to yourself and others by following these simple holiday tips from the Centers for Disease 
Control and Prevention (CDC). 

Manage stress.  The holidays don’t need to take a toll on your health.  Keep a check on over-
commitment and over-spending.  Balance work, home, and play.  Get support from family and 
friends.  Keep a relaxed and positive outlook.  Get enough sleep. 

Handle and prepare food safely.  As you prepare holiday meals, keep you and your family safe 
from food-related illness.  Wash hands and surfaces often.  Avoid cross-contamination by keeping 
raw meat, poultry, seafood, and eggs (including their juices) away from ready-to-eat foods and eating 
surfaces.  Cook foods to the proper temperature.  Refrigerate promptly.  Do not leave perishable 
foods out for more than two hours. 

Eat healthy, and be active.  With balance and moderation, you can enjoy the holidays the healthy way.  Choose more 
vegetables and fruit.  Select just one or two of your favorites from the host of tempting foods.  Find fun ways to stay active, 
such as dancing to your favorite holiday music.  Be active for at least 2½ hours a week.   

Wash your hands often.  Keeping hands clean is one of the most important steps you can take to avoid getting sick and 
spreading germs to others.  If soap and clean water are not available, use an alcohol-based product.  

Travel safely.  Whether you’re traveling across town or across the country, help ensure your trip is safe.  Don’t drink and 
drive, and don’t let someone else drink and drive.  Wear a seat belt every time you drive or ride in a motor vehicle.  
Always buckle your child in the car using a child safety seat, booster seat, or seat belt according to his/her height, weight, 
and age.  

Stay warm.  Cold temperatures can cause serious health problems, especially in infants and older adults.  Stay dry, and 
dress warmly in several layers of loose-fitting, tightly woven clothing.   

Watch the kids.  Children are at high risk for injuries.  Keep a watchful eye on your kids.  Keep potentially dangerous 
toys, food, drinks, household items, choking hazards (like coins and hard candy), and other objects out of kids’ reach.  

Prevent injuries.  Injuries from falls often occur around the holidays.  Use step stools instead of furniture when hanging 
decorations.  Most residential fires occur during the winter months.  Keep candles away from children, pets, walkways, 
trees, and curtains.  Never leave fireplaces, stoves, or candles unattended.  

Be smoke-free.  Avoid smoking and breathing other people’s smoke.  If you smoke, quit today!  Call 1-800-QUIT-NOW, 
or talk to your health care provider for help. 

Get check-ups and vaccinations.  Exams and screenings can help find problems early or before they start.  
Vaccinations help prevent diseases and save lives.  Schedule a visit with your health care provider for a yearly exam.  Ask 
what vaccinations and tests you should get based on your age, lifestyle, travel plans, medical history, and family health 
history. 

PRESCRIPTION DRUGS 

No Changes to Wellmark’s Drug List 
Wellmark’s drug formulary is a list of prescription drugs, both generic and brand name, that helps guide physicians and 
pharmacists in selecting the medications that provide the most appropriate treatment for the best price.  Wellmark 
regularly reviews the drugs on their Drug List for effectiveness and value and they have 
notified us that there will be no changes in their drug formulary on January 1, 2014.  

While there will be no changes on January 1, 2014, it is a good idea to review your 
prescriptions to determine what tier your medications are on.  You can look for your drug on 
the Wellmark Drug List on their website (http://www.wellmark.com).  Click on the link, 
“Wellmark Drug List,” located on the right side of their website.  You can see what tier the 
drug is on, as well as, a list of possible lower-cost options.  Also, your pharmacist or 
physician may be able to advise you of medications that can treat your condition at a lower 
cost. 

http://benefits.iowa.gov/
http://www.wellmark.com/
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OTHER BENEFITS 
2013 Flexible Spending Accounts Grace Period 
If you still have dollars left in your FSAs at the end of 2013, remember that you can still incur eligible health or dependent 
care expenses through March 15, 2014, and be reimbursed with 2013 FSA dollars.  You can download an FSA claim 
form at the DAS Flexible Spending Accounts website (http://das.hre.iowa.gov/fsa/home.html). 

2014 Flexible Spending Accounts Confirmation 
If you enrolled in the flexible spending account plan for 2014, you will receive an enrollment confirmation at your home 
address in mid to late December.  Please review the confirmations closely to ensure that you have enrolled in the correct 
plans and in the correct amounts.  The health flex plan is for eligible health expenses for you and your eligible family 
members.  The dependent care flex plan is for day care expenses for your eligible children and elderly parents, so that 
you are able to work.  Please also confirm that your banking information is correct, if you have your funds directly 
deposited.  To make changes, contact your human resources associate or personnel assistant before December 31, 
2013. 

BENEFIT EDUCATION 
Employee benefits can be confusing.  Benefit education is a service provided by DAS benefit staff.  Learn to make the 
best use of your benefits by taking advantage of benefit education opportunities. 

Upcoming Presentations in 2014 
Every month, Benefit Education offers the following webcasts. 

• Continuing Insurance Benefits at Retirement 
• RIC Deferred Compensation Basics 
• RIC Deferred Compensation Distributions 

The dates and times of these webcasts have been set for 2014.  The listing of these webcasts is available at the DAS 
Benefit Education website (http://das.hre.iowa.gov/benecalendar3.html).   

Review the 2014 dates and times of the presentations and register for the webcast that fits your schedule.  There is no 
cost to participate.   
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